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e  Adequately plan for and recognise specific skills required for the employee to perform 

their role within the base salary for that specific role. The payment of allowances in 

addition to base salary may be acceptable in limited circumstances, for example, to 

recognise skills or duties which are occasional, rather than core to the role. The 
payment of allowances can be justified where the agency can demonstrate that 

payment of that allowance will be an effective way for the Crown to uphold its 

obligations including under Te Ture mô Te Reo Mäori 2016/the Mäori Language Act 
2016 or any other Act or obligations. 
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3. Have a workforce that is responsive to the needs of all New Zealanders 

e Build a diverse and inclusive workforce that can develop policies and deliver services 
that are effective and responsive to all who need and use them. 

e Establish equitable employment and remuneration practices and take steps to close 

unjustified pay gaps. 

e Agencies can provide workplace development, where it is needed to deliver on this 
priority, including to enhance the Public Service’s ability to support the Crown in its 

relationships with Mäori and to uphold Te Ture mô Te Reo Mäori 2016/the Mäori 

Language Act 2016. 

Irrelevant 

  
DRAFT 

TKM.004.0002

Annex 1



2024 Government 

Workforce Policy 
Statement 
EMPLOYMENT RELATIONS 
IN THE PUBLIC SECTOR — 
nDAET AN A 

2024 Government Workforce Policy Statement 

      

; Te Kawa Mataaho 
Jn ; à e 
w# Public Service Commission 

Irrelevant 

      

   

  

   

Annex 1



  

nDAET AN A 

Irrelevant 

  

DRAFT 

TKM.004.0004

Annex 1




