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I, DR TANGIWAI REWI, of Hillcrest, Hamilton, do swear/affirm:

1.

Introduction

Ko Taupiri, ko Onepoto, ko te Puke o Tahinga ngaa maunga,
Ko Waikato te awa,
Ko Tainui te waka
Ko Waikato te iwi
Noo ngaa marae katoa o Te Puuaha o Waikato ahau,
Ko tooku hapuu i te taha o tooku maamaa-ko Ngaati Amaru,

ko ooku hapuu i te taha o tooku paapaa-ko Ngaati Tiipa, ko
Ngaati Tahinga hoki.

| have worked as an educator since 1990 in both bilingual and Maori

medium education settings as a teacher and foundation principal of two

Maori immersion schools (kura kaupapa Maori) in Hamilton. [ later worked

with the Ministry of Education (MOE) where | provided a Maori perspective

and worked in Maori policy, through various roles:

1.1.

1.2.

1.3.

1.4.

1.5.

In 2000, | was employed by the Hamilton MOE office to expressly

assist with establishing kura kaupapa Maori;

[n 2001, | was appointed to the newly created MOE’s Central North
Region Pouherenga Matauranga. roleto negotiate education

partnerships with iwi;

In July-December 2003, | was seconded to the national MOE office’s
Maori team as a policy analyst. This position comprised of organising

education summits and undertaking policy work;

From December 2003 to May 2006, | was the Schools and ECE team
leader for Otago and Southland, which incurred the licensing of ECE
centres and assisting primary school communities with post

education review office audits.

From 2006-2008, | was the Senior Manager for a social marketing
campaign, Whakaaro, Matauranga, which was aimed at keeping
Maori youth in school through a team of community based

Pouwhakataki, liaison officers.
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The

During my time at the MOE, | completed my MA through Otago University
which focused on government expectations of kura kaupapa Maori. In April
2008, | became a Senior Lecturer at Otago University where | taught about
the whole spectrum of Maori education across the sector. During my years
there , | completed my PhD on Maori pedagogies and how we learn as
well as holding the position of the Associate Dean Maori of Humanities in

2019.

In 2021, | returned to the public sector and held roles at the MOE national
office as Chief Advisor, Akonga Maori and then the Manager for Customary

Fisheries with the Ministry for Primary Industries.

Throughout my career | have been highly involved with indigenous,
grassroots initiatives, many of which were volunteer positions. | now am
working in tertiary education once more as Professor and Dean of Te Pua
Wananga ki te Ao (Faulty of Maori and Indigenous Studies) at Waikato

University.
Maori Women’s Welfare League & My Involvement

My mother was a lifetime member of the Maori Women'’s Welfare League
(the League). She played a key role in setting up peka in Atiamuri,
Pohaturoa, and here in Hamilton; Te Herenga. We are both members of

Whatawhata.

I was inspired by the work she did and continues selflessly, and the many
people she helped. My involvement with the League truly began in 2023
when | moved back to Hamilton. | was asked to be one of the keynote

speakers at the 2024 Hui-a-Tau.

| am authorised by the League to provide this evidence on behalf of the
League who are participating as interested parties in support of the

claimants in this inquiry.

| consider the Crown’s decision to change the New Zealand curriculum
through this refresh as a devastating and massive regression in New
Zealand's education sector. | believe it will create inconsistency for
students’ learning, place further burdens on teachers (most of whom are
women) and affect most seriously the schools and students in rural areas. |
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also think the changes will dilute the importance of te Tiriti in Aotearoa and
reduce the importance and significance of Maori ways of knowing and

learning.

Changes to the Curriculum

10.

11.

12.

My role as Chief Advisor, Akonga Maori when | returned to the MOE in
2021 meant | was highly involved in the curriculum refresh relating to
NCEA following the legislative reform under the Education and Training Act
2020. 1 understood, through consultation with practising teachers, the
previous curriculum and the importance and inclusion of Maori content
exemplifying Maori ways of knowing, learning, teaching and being-he mea
i tuku iho nd nga tapuna, knowledge transmitted intergenerationally from
our ancestors, so am able to speak to the changes we are seeing now,

structured literacy, structured maths, the science of learning, in that context.

The changes to NCEA from 2020 came from an extensive process of
consultation with practicing teachers through wananga. Most of these
teachers were women practitioners, with a good mix of those with 10+
years’ experience — 20+ years’ experience; those considered matanga or

experts in their fields.

The result of this consultation, as an example, was the development of Te
Ao Haka units and standards. This meant that students could participate
and be assessed in kapa haka, which would be recorded against their
academic record. For many students, this helped them work towards

gaining University Entrance and passing their senior years of schooling.

Where it was previously offered as only a lunchtime or after-school activity,
it became legitimised into the curriculum as an optional paper for students.
We found that it was a very popular choice with nothing but positive
impacts. Kapa haka is an integral strand of the Maori fabric of who we are.
It embraces te reo Maori and tikanga Maori. For Maori students, it had the
effect of raising their pride in who they are and gave them an opportunity
to be authentically themselves. For some students that struggle in school,
offering kapa haka provided them with an avenue to learn what they are
passionate about and see excellent outcomes, proving to themselves that

they can succeed.



13.

14.

Te Mataiaho, in comparison, dilutes and deprioritises the significance of te
ao haka and matauranga Maori more generally by focusing on a more
structured approach, a non-Maori approach to learning. This is despite the
beauty of its name, “to observe and examine the strands of learning” “Kei
muri i te awe kapara he kaupapa ké!”. Hence my take on this old prophetic
saying is:, “behind the beauty of the word, a double-edged sword lurks!”. |
believe it will undoubtedly have negative consequences for students’

learning and development, both academically and personally.

[ did not have anything to do with the changes we are currently seeing in
the curriculum. It has a completely different whakapapa to the mahi | was
involved in as it was developed from a different team. It is really hard to
stomach in the context of all the work we did to ensure matauranga Maori,
te reo Maori and tikanga Maori is present, available and being consistently

taught to high standards in all schools throughout Aotearoa.

Impact on Women

15.

16.

| have worked at all levels of education, from Te Kohanga Reo all the way
through to tertiary education. | have observed that part of the success of Te
Kohanga Reo is that it encourages and empowers whanau (especially
mothers) to learn and grow in their te reo Maori and matauranga Maori
journey alongside their tamariki. They learn with their children and get a
second chance at education for themselves. In my experience, many of

them often continue learning and it pushes them into formal study.

I think that these changes will also disproportionately affect women, who
comprise the vast majority of teachers in New Zealand. A 2018 survey by
Statistics New Zealand showed that more than 80% of primary school
teachers and over 60% of high school teachers are women. Which means
the burden of these policy changes fall primarily on female educators.
Furthermore, this change effectively nullifies the significant prior
investment in NCEA training and professional development for teachers
without providing adequate time and resource for retraining, given the
imminent removal of NCEA from 2028 as proposed by the current

government.



17.

18.

19.

20.

211,

This will be felt heavily by practising teachers, particularly in small or rural
schools. There is scant time to attend the professional development which
is available to learn new knowledge and understand when and how to
apply it correctly and confidently. These teachers aren’t able to keep pace

with all the changes ahead of them.

The changes shift the responsibility for implementing and teaching te reo
Maori, tikanga Maori, matauranga Maori and Aotearoa histories directly
onto individual schools and educators. In practise, this creates an additional
administrative and cultural burden on the teaching workforce. Particularly
Maori teachers, who are frequently the staff members tasked with, or

expected to lead, the delivery of this teaching.

Given that the teaching profession is predominantly female, this policy shift
creates a compounded impact on wahine Maori. They sit at the intersection
of these pressures, facing the general challenges of the profession alongside

the specific cultural expectations placed on Maori educators.

It's even more difficult for female teachers with whanau. They must also
attend to the needs of their whanau on top of their overloaded teacher-cum-
social worker role. Women are naturally innovators, carers and givers. It is
often the case that we help others beyond our own means, and this is
especially prevalent for teachers given the kind of work that they undertake.

They are driven to protect and uplift their students.

For those teachers and schools that feel compelled to continue teaching te
reo Maori, tikanga Maori, matauranga Maori and Aotearoa history, there is
a risk that they will do so without formal resourcing or systemic support. If
this occurs, it will effectively require teachers to subsidise a public service
through professional goodwill. The risk is earlier burnout in the future for

teachers.

Impact on Rural and Mainstream Schools

22.

I believe that the changes to the curriculum will be felt the most by those
in rural and mainstream schools. Of the mainstream schools, it will be those

with high Maori populations.



Rural Schools

23.

24.

Rural schools are already resource poor. If they do not have existing staff
delivering te reo Maori, tikanga Maori, matauranga Maori and Aotearoa
history, they will not advocate for them moving forward. They will not be
taught at these schools. Rural schools are often hardest to staff. They are
isolated, it is difficult to find relievers and when they can, they must travel

to reach the school.

The responsibility to deliver a balanced curriculum is hard enough without
placing staff under pressure to teach these specialised content areas,
particularly if they have not attended relevant professional development.
The reality is that it may never be taught in these schools. This is not good
enough in rural schools where Maori students make up high percentages of

the student population.

Mainstream Schools

25,

26.

27,

97% of Maori students are still educated in mainstream medium education,
despite statistical evidence reporting that those in kura kaupapa Maori
achieve just as well, if not better than their mainstream medium
counterparts. Maori medium education operates under a different
curriculum and while all schools will be bound by these changes, their
focus on Maori content will not change. There is no guarantee of this for

mainstream education.

This creates inconsistency in learning for students. The government seems
to be focused on creating national standards and equal learning
opportunities for all students, but this change will not ensure an even and

consistent menu for learning is offered in each school.

Too many students complete their education with little to no understanding
of te Ao Maori. We live in Aotearoa New Zealand. Regardless of ethnicity,
every student should have a base knowledge of te reo Maori, tikanga Maori,
matauranga Maori and Aotearoa histories as part of their foundational
learning. This provides them with a context rich platform to successfully

launch them onto the rest of their educational journey.



SWORN / AFFIRMED at Hem lten  this 26 day of March 2026
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